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Abstract 

The concept of Work from Home (WFH) has become increasingly popular, especially after the COVID-19 

pandemic. Organizations across the world adopted remote working practices to maintain business continuity. This 

research paper examines the impact of work from home on employee discipline and time management. The study 

focuses on understanding how remote work influences punctuality, productivity, work-life balance, and self-discipline 

among employees. Data was collected through surveys and secondary sources. The findings indicate that while work 

from home offers flexibility and convenience, it also creates challenges related to distractions, time scheduling, and 

maintaining professional discipline. Proper organizational policies, communication, and employee training can improve 

the effectiveness of remote work. 
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1. Background of the Study 

Work from Home (WFH) refers to a working arrangement where employees perform their job duties from home instead of 

a traditional office environment. Technological advancements such as high- speed internet, video conferencing, and cloud 

computing have made remote working possible. During the COVID-19 pandemic, organizations worldwide adopted WFH 

policies to ensure employee safety and business continuity. 

The shift to remote work changed employee behavior, discipline, and time management practices. While some employees   

experienced increased productivity and flexibility, others faced issues such as distractions, lack of supervision, and poor 

work scheduling. Therefore, it is important to study the effects of WFH on employee discipline and time management. 

2. Introduction 

Employee discipline and time management are important factors that contribute to organizational success. Discipline 

refers to maintaining professional behavior, punctuality, commitment, and adherence to organizational rules. Time 

management involves planning and controlling time effectively to complete tasks efficiently. 

Work from Home provides employees with flexibility and comfort, reducing travel time and workplace stress. However, 

remote work may also lead to reduced supervision, communication gaps, procrastination, and work-life imbalance. 

Employees working from home often face distractions from family members, social media, and household 

responsibilities. 

This study aims to analyze both the positive and negative effects of work from home on employee discipline and time 

management. 
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3. Objectives of the Study 

1. To study the concept of Work from Home. 

2. To analyze the impact of WFH on employee discipline. 

3. To examine the effect of WFH on employee time management. 

4. To identify challenges faced by employees while working remotely. 

5. To provide suggestions for improving discipline and time management in remote work environments. 

4. Literature Review 

4.1 Allen et al. (2015) 

The study highlighted that flexible work arrangements improve employee satisfaction and productivity. However, lack of 

supervision may reduce discipline among some employees. 

4.2 Bloom et al. (2014) 

Research conducted on remote workers found that employees working from home showed increased productivity due to 

fewer office distractions and reduced commuting time. 

4.3 Golden (2012) 

The study emphasized that remote work improves work-life balance but may lead to social isolation and communication 

difficulties. 

4.4 Gibbs et al. (2021) 

The researchers observed that during the pandemic, employees working remotely experienced longer working hours and 

difficulties in maintaining time boundaries. 

4.5 Wang et al. (2020) 

This study found that self-discipline and organizational support are essential for effective time management in remote work 

settings. 

5. Research Methodology 

5.1 Research Design 

The study is descriptive in nature and focuses on analyzing employee experiences related to WFH. 

5.2 Sources of Data Primary Data 

• Online survey questionnaires 

• Employee feedback 

Secondary Data 

• Research journals 

• Articles 

• Websites 

• Books 
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5.3 Sample Size 

A sample of 50 employees from different organizations was selected for the study. 

5.4 Sampling Method 

Convenience sampling method was used. 

Data Collection Tools 

Structured questionnaires were used to collect employee responses regarding discipline and time management during 

WFH. 

6. Data Analysis and Interpretation 

Table 1: Employee Opinion on Work from Home Productivity 

Response Number of Employees Percentage 

Highly Productive 18 36% 

Moderately Productive 20 40% 

Less Productive 12 24% 

Interpretation 

The majority of employees (40%) felt moderately productive while working from home. Around 36% reported high 

productivity due to flexible working hours and reduced travel time. 

 

Table 2: Challenges Faced During Work from Home 

 

Challenges Number of Employees Percentage 

Household Distractions 16 32% 

Poor Internet Connectivity 10 20% 

Time Management Issues 14 28% 

Lack of Communication 

Interpretation 

10 20% 

Household distractions were identified as the major challenge by 32% of employees, followed by time management issues 

at 28%. 

7. Findings 

1. Work from Home provides flexibility and comfort to employees. 

2. Employees save commuting time, which improves productivity. 

3. Household distractions negatively affect concentration and discipline. 

4. Proper time management is difficult for some employees due to family responsibilities. 

5. Employees with strong self- discipline perform better in remote work environments. 
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6. Communication and coordination challenges affect work efficiency. 

8. Suggestions 

1. Organizations should provide time management training to employees. 

2. Employees should create dedicated workspaces at home. 

3. Companies should establish clear work schedules and deadlines. 

4. Regular virtual meetings should be conducted to maintain discipline and communication. 

5. Employees should minimize distractions during working hours. 

9. Organizations should provide technical support for remote work.  

10. Conclusion 

Work from Home has significantly transformed the modern work culture. It offers flexibility, reduces commuting stress, 

and improves employee satisfaction. However, remote work also creates challenges related to discipline, communication, 

and time management. The success of WFH largely depends on employee self-discipline, organizational support, and 

effective planning. With proper strategies and management practices, organizations can successfully maintain 

productivity and employee performance in remote work environments. 
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